
November 2022 Quarterly Progress Meeting for the Climate Change and Resiliency Cohort 

Wetlands  

Where Help is Needed MB Response Option Results Follow On Response 

1. Ensuring that each jurisdiction has a 
representative on the Wetlands Workgroup that 
can speak to all programs in the jurisdiction that 
deal with wetlands 

1. Acknowledge that the MB is not committing to 
take specific action; express gratitude for the 
work and information.  

2. Handle the outcome request.  
3. Elevate to the PSC.  
4. Refer to another team/workgroup.  
 

 

2. Increasing staffing support: One of the greatest 
limitations to accomplishing more action items is 
the lack of capacity in workgroup members and 
staff. If greater staffing support was provided to 
the workgroup, specifically filling the vacant HGIT 
staffer , achievement of these action items will 
become more feasible. 

1. Acknowledge that the MB is not committing to 

take specific action; express gratitude for the 

work and information.   

2. Handle the outcome request.  

3. Elevate to the PSC. 

4. Refer to another team/workgroup.   

 

Black Duck  

Where Help is Needed MB Response Option Results Follow On Response 

1. Increasing staffing support: One of the greatest 
limitations to accomplishing more action items is 
the lack of capacity in workgroup members and 
staff. If greater staffing support was provided to 
the BDAT and Wetlands workgroup, specifically 
filling the vacant HGIT staffer, achievement of 
these action items will become more feasible. 

1. Acknowledge that the MB is not committing to 

take specific action; express gratitude for the 

work and information.   

2. Handle the outcome request.  

3. Elevate to the PSC.  

4. Refer to another team/workgroup.   

 

2. Increase support for wetlands outcome through 
the wetlands workshop and action plan (12/8 
management board meeting). 

1. Acknowledge that the MB is not committing to 

take specific action; express gratitude for the 

work and information.   

2. Handle the outcome request.  

3. Elevate to the PSC.  

4. Refer to another team/workgroup. 

   

 

Climate Adaptation/Climate Monitoring and Assessment 

Where Help is Needed MB Response Option Results Follow On Response 

1. For Awareness (no response needed): 
a. The dedicated climate staffer position has 

been a critical asset in supporting progress on 
climate resilience activities allowing the 

1. Acknowledge that the MB is not committing to 

take specific action; express gratitude for the 

work and information. 

2. Handle the outcome request. 

 



workgroup to better function in assessing 
climate change impacts and engage in cross-
workgroup efforts in support of adaptation 
projects.  
b. If contacted, support the CRWG Marsh 

Adaptation Project requests: 
i. Encourage your organization to 

participate in the stakeholder 
outreach activities (e.g., interviews, 
listening sessions, workshop, etc.; 
outreach tentatively planned from 
January-April 2023) 

3. Elevate to the PSC.  

4. Refer to another team/workgroup.   

2. Define accountable parties for actions identified 
under the Climate Change Directive - this is a 
Partnership-wide plan that requires high-level 
coordination beyond the scope of the CRWG.   

1. Acknowledge that the MB is not committing to 

take specific action; express gratitude for the 

work and information.   

2. Handle the outcome request.  

3. Elevate to the PSC.  

4. Refer to another team/workgroup.   

 

2. Identify potential data-providers and/or analysts 
within your organization that could potentially 
assist with prioritized climate change indicators 
by March 2023 for CRWG to meet with to see 
what is feasible support-wise: 
a. Flooding related to community resilience (no 

partners yet) 
b. High temperature extremes related to urban 

tree canopy and environmental justice (initial 
conversations with Forestry Workgroup) 

1.     Acknowledge that the MB is not committing    

        to take specific action; express gratitude for  

        the work and information.   

2.     Handle the outcome request.  

3.     Elevate to the PSC.  

4.     Refer to another team/workgroup.   

 

3. Identify potential data providers and/or analysis 
support within your organization that could 
potentially assist with prioritized climate change 
indicators: 
a. Flooding related to community resilience (no 

partners yet) 
b. High temperature extremes related to urban 

tree canopy and environmental justice (initial 
conversations with Forestry Workgroup) 

1. Acknowledge that the MB is not committing to 

take specific action; express gratitude for the 

work and information.   

2. Handle the outcome request. 11 

3. Elevate to the PSC.  

4. Refer to another team/workgroup.  

 

 


